
Our commitment to fostering the development of strong, courageous and independent women has long been embedded in our 
Firm’s culture. Throughout the years, we have not wavered in our determination to support gender equity and create opportunities 
for women within our Firm and in law and business in general. Blakes is a better place, and our work lives are richer and more 
vibrant, because we recognize and celebrate the extraordinary leadership, dedication and intellectual contributions of great women.

Here are just some of the ways we have promoted the empowerment of women along the way:

EmpoweringWomen
Business and Law

in

Lexpert Zenith Award: 
Celebrating Corporate 

and Law Firm Social 
Responsibility

Won an award in the “Action or Plan that Advances 
Retention of Women in Law” category.

2011

2002Diversity & Inclusion Committee
Created one of the legal profession’s first diversity  

and inclusion committees.

The Judy Project
Became a founding sponsor of this leadership forum  

for executive women organized by the  
Rotman School of Management.

Catalyst Workplaces that  
Work for Women

Joined this innovative organization focused on providing 
solutions to accelerate and advance women into leadership.

2014Stepping Up: Preparing to Be a GC
Developed the first leadership development 

program among Canadian law firms dedicated to 
women general counsel.

2008Women@Blakes 
Established a women’s network to enhance business, 
professional and recruiting opportunities for women.

First Blakes Women’s Event 
Held the first annual event specifically designed to inspire, 

vitalize and connect like-minded women.

AIDS-Free World  
and the Girl Child Network

Awarded the Law Firm Pro Bono Award for work in  
Botswana taking statements from women who were  

victims of sexual violence.

Rotman Business Leadership for  
Women Lawyers 
Signed on as, and continue to be, a sponsor and 
supporter of the program.

2007

Catalyst Accord
Joined Catalyst, a global non-profit working with some of the 
world’s most powerful CEOs and leading companies to build 
workplaces that work for women.

2015

Preparing for Rain
Launched Preparing for Rain to help women associates enhance 
their business development skills.

Leadership Series
Launched Blakes Business Class Leadership Series, a suite of 
seminars focused on the enhancement of leadership, coaching, 
performance and personal development skills.

Justicia Project
Pledged support to the Law Society of Ontario’s innovative 
initiative designed to support the retention and advancement of 
women lawyers in private practice.

The 160 Girls Project
Helped the equality effect’s 160 Girls achieve a landmark 
victory in Kenya where law enforcement officials were 
ordered to investigate and prosecute sexual crimes against 
women and girls.

2013

10th Annual Women’s Event
Celebrated 10 years of growth and connecting dynamic women.

Women on Boards Exchange Forum
Designed a series of programs to bring together senior women 
executives, lawyers, CEOs and directors for a candid exchange of 
insights, observations and wisdom.

Women GCs on Boards
Successfully launched a program focused on increasing gender 
representation on boards, supported by a groundbreaking study 
built by Blakes.

2017

1993 Equality Committee
Formalized a committee to focus on gender equality.

1942 First Woman Lawyer 
Welcomed Belva G. Hammell, the first woman lawyer at Blakes 
and the first woman partner of the Firm.

1894 First Woman Law Student 
Helped start the legal career of Clara Brett Martin, the first 
woman lawyer in the British Empire, which included Canada.
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201630% Club
Two Blakes executives join the Steering Committee  

of 30% Club, an organization dedicated to advancing 
gender balance on boards and in executive positions. Firm 

Chair, Brock Gibson, has been on the Advisory Committee 
since its inception.

2018ReLaunch Program
Established a program focused on reintegrating women 

lawyers into the workforce after a career break. 

Canada’s Best Diversity 
Award

Honoured for our commitment  
to diversity and inclusion  

for the eighth time.

Light Up the Sky
Participated in this North America-wide event  

to promote International Women’s Day.


